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Spotlight on the EagleBank Foundation
As one of the most successful community banks in the
United States, EagleBank continues to recognize its
responsibility to the Washington DC metropolitan area
community that it serves.
In addition to many other charitable and communityoriented programs that EagleBank supports, in 2004
EagleBank established the EagleBank Foundation.
The mission of the Foundation is to support local
organizations that provide research and services to
survivors of breast cancer.
In addition, the Foundation has made a multi-year commitment to The
Children’s Inn at the National Institute of Health for the great work it does
for the children and families who are undergoing experimental treatment
at NIH for rare diseases.
Another example of our beneficiaries is Lolly’s Locks. Lolly’s Locks
provides quality wigs to those women who have lost their hair due to cancer
and are unable to afford quality wigs. The impact is huge. They are able to
restore their dignity and self confidence so that they can resume their lives
in the workplace, fulfilling family responsibilities, and engaging in social
situations without feeling embarrassed.
With the financial commitment of EagleBank and the annual EagleBank
Foundation golf tournament held each year on Columbus Day (a bank
holiday), we have raised more than $2.5 million. This year, tennis will be a
part of our event, as well.
Of course, this could not have been accomplished without the commitment
and dedication of our Committee members, many of whom are volunteers
and friends, and the generosity of EagleBank, our EagleBank customers,
board members, employees, and vendors.
Each year, 250,000 women are diagnosed with breast cancer. As such,
there are very few who will be reading this article who do not have a family
member, wife, sister, daughter, friend, co-worker or associate who is a
breast cancer survivor.
As Chairman of the EagleBank Foundation, I would like to thank EagleBank
and its Chairman, Ron Paul, and all those who have worked hard for the
Foundation, donated their time, energy, and sincere commitment, as well
as their generous contributions to allow the EagleBank Foundation to help
the many breast cancer survivors in our community.
For more information about donating, volunteering, or joining us in
the EagleBank Foundation Fight Against Breast Cancer Golf and
Tennis Classic, please visit the EagleBank Foundation website: www.
EagleBankFoundation.org or contact me at drogers@shulmanrogers.
com.

Don Rogers		
Don Rogers
Principal		 Chairman
Shulman Rogers
EagleBank Foundation
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PRESS RELEASES
EAGLE BANCORP, INC. ANNOUNCES
ITS 30TH CONSECUTIVE QUARTER OF
RECORD EARNINGS WITH SECOND
QUARTER 2016 NET INCOME UP 15%
OVER 2015
(Excerpts from the July 20, 2016 Press Release)

BETHESDA, MD. Eagle Bancorp, Inc. (the
“Company”) (NASDAQ:EGBN), the parent
company of EagleBank, today announced
record quarterly net income of $24.1 million for
the three months ended June 30, 2016, a 15%
increase over the $20.9 million net income for
the three months ended June 30, 2015. Net
income available to common shareholders
for the three months ended June 30, 2016
increased 16% to $24.1 million as compared
to $20.8 million for the same period in 2015.
“We are very pleased to report a continued
quarterly trend of balanced and consistently
strong financial performance” noted Ronald
D. Paul, Chairman and Chief Executive Officer
of Eagle Bancorp, Inc. “Our net income has
increased for 30 consecutive quarters dating
back to the first quarter of 2009. We are proud
that this performance has been the result of a
combination of balance sheet growth, revenue
growth, solid asset quality, and improved
operating leverage.” Mr. Paul added, “the
strong financial performance trends have
been a factor of both solid organic growth as
well as favorable integration since completing
the merger with Virginia Heritage Bank in the
fourth quarter of 2014.”

EAGLE BANCORP, INC. ANNOUNCES
PRICING AND UPSIZING OF
SUBORDINATED NOTES OFFERING

EMPLOYEE HEALTH AND WELLNESS

Soaring to Wellness Program
Washington DC was recently voted the healthiest city in the
country by the American Fitness Index – a nationwide surveyor
of fitness trends and demographics. We take pride in knowing
that with our focus on fitness and the launch of our “Soaring to
Wellness” program in June 2014, EagleBank played a part in
this important distinction. Initiated by Chief Human Resources
Officer, Lisa Punt, our goal was to make health and fitness an
accessible priority to our staff. Study after study has shown that
healthy employees are more productive, engaged and resilient,
both in the workplace and at home.
Since its inception, more than 358 EagleBank employees
have utilized the program, which includes three on-site fitness
centers, group exercise classes, personal trainers, a wellness
portal, and health education seminars. The program has also
included off-site activities such as hikes, 5k’s, and even a
basketball tournament. A study by Towers Watson and the
National Business Group on Health shows that organizations
with highly effective wellness programs report significantly
lower voluntary attrition than do those whose programs have
low effectiveness (9% vs. 15%).

“Our goal was to make health and fitness
an accessible priority to our staff.”
When we spend a large percentage of the week commuting into
an office and sitting at a desk, it’s easy to get complacent about
skipping the gym. Research has shown that wellness programs
have reduced the cost of healthcare for both employers and
employees under new legislation from the Affordable Care Act.
According to a report in the Harvard Business Review, having an
on-site Wellness Program Manager who can customize fitness
plans and wellness options to complement the company culture
results in higher positive response rates overall.

(Excerpts from the July 22, 2016 Press Release)

BETHESDA, MD. Eagle Bancorp, Inc. (the
“Company”) (NASDAQ:EGBN), the parent
company of EagleBank, today announced
that on July 21, 2016 it had set the price for its
public offering of $150.0 million of its 5.00%
Fixed-to-Floating Rate Subordinated Notes
due 2026 (the “Notes”). The Notes will initially
bear interest at 5.00% per annum, payable
semi-annually in arrears, commencing on the
issue date, to, but excluding, August 1, 2021,
and, thereafter, payable quarterly in arrears,
at an annual floating rate equal to threemonth LIBOR as determined for the applicable
quarterly period, plus 3.85%. The Notes will
mature on August 1, 2026. The Notes have been
offered to the public at par. Based upon the
pricing and demand for the Notes, the Company
elected to increase the aggregate principal
amount of the Notes to $150.0 million from the
previously announced amount of $75.0 million.
To read the complete press releases, visit:
ir.EagleBankCorp.com.
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(Pictured Left to Right) Branch Relationship Manager Eric Fortunato,
Wellness Program Manager Bianca Garramone, C&I Relationship
Manager Linda Perry

As we refine our program and strive for full on-site integration,
we are pleased to support healthy lifestyles among our
employees, and honored to receive recognition from the
community as well. EagleBank was recently ranked a GOLD
level “healthy workplace” by the Reston Chamber of Commerce
and has been named a Fit-Friendly Worksite by the American
Heart Association. We look forward to continued success as
we partner with our wellness committee and staff on making
EagleBank a healthy and productive environment for all of us.

MARKET MAKER Q&A

Health, Wellness, & Relationships Matter
While EagleBank strives to build and enhance Customer Relationships, equally important to us are Employee Relationships.
We start with the challenge of enticing and hiring the best; the goal of providing a great work environment; the ability to offer
superior benefits; and the ongoing efforts to inspire, motivate, train and grow. We also know that the health and wellbeing of our
employees is critical to how we work with each other and how we serve our customers. Healthy employees are happy employees.
With that as our inspiration, the enthusiasm and energy that has come from our new “Soaring to Wellness” employee program
and our outstanding, on-site Fitness Centers are proof that employee relationships truly matter at EagleBank. The Q&A’s below
from esteemed healthcare professionals reinforce our committment to employee wellness.

Dr. Lawrence Deyton, MSPH, MD,
Professor of Medicine and Health
Policy and Senior Associate Dean for
Clinical Public Health at the George
Washington School of Medicine, has
spent a career leading large health,
public health and research programs
at NIH, the Department of Veterans
Affairs and FDA.

Monique L. Sanfuentes, MA, the
Director of Community Health and
Wellness at Suburban Hospital,
leads Suburban Hospital’s health
transformation and improvement
commitment to the community, which
aims to improve the quality of life and
reduce hospitalizations.

Question: How important is the role employers play in
encouraging employees to adopt positive health and
wellness habits?

Question: How important a role can employers play in
encouraging employees to adopt positive health and
wellness habits?

Answer: As our health system is focusing more and more
on a culture of health – as opposed to just identifying and
treating diseases, the employer’s opportunity to affect
the health of employees becomes more paramount. On
average, individuals spend more waking time at their place
of employment than with their own family, so for most
people, it’s an amazingly important relationship in their life.
Employers like EagleBank who put forth solid, customized
wellness and health programs for employees are going to
be more competitive.

Answer: Employers such as EagleBank play a vital role in
creating a culture of wellness. I believe there is a strong
link between the vitality of an organization and the health
and wellness of its workforce. Many employees place
a premium on the culture of wellness and consider the
availability and access to health and wellness programs as
a strong factor in determining an employer of choice.

Q: Do you have any suggestions on how employers can do
more to improve the overall health of their employees?

A: Yes. For one, worksite wellness initiatives such as
EagleBank’s demonstrate that employers care for the
well-being of their employees, while encouraging and
supporting the steps necessary for their employees to
be healthy in the workplace. To create a culture of health,
organizations will want to evaluate the mix of wellness
programs and workplace policies to sustain employee
interest and engagement.

A: With its deep community ties and brand awareness,
EagleBank is an important institution in our community
and it is emerging as a true industry leader on wellness
initiatives. I think the more EagleBank engages its
employees about what they need or want, the more
effective and popular the program will become.

Q: EagleBank launched a comprehensive exercise
and nutrition initiative - do you think these programs
are effective?

Q: EagleBank launched a comprehensive exercise
and nutrition initiative - do you think these programs
are effective?
A: There is enough data now that shows health risk
assessments and wellness programs do produce health
benefits. In an organization like EagleBank, what will be
most beneficial is a communicable, customized program
platform that really speaks to the needs of the employees.
The three components of a successful program are making
it convenient and accessible for employees – where they
can integrate it directly into their workday, a leadership
team who makes health a personal priority and leads by
example, and segmenting the employee population to
target specific wellness goals and expectations. These are
the success factors that make sense.
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IN THE COMMUNITY

Pictured is EagleBank Foundation’s third grade
machine-pitch baseball team. This is the third
season the Foundation has sponsored the Eagles,
and the fourth season Jake Emerson (CRE
Lending) has been a member of the coaching
staff. The other coaches include EagleBank
customer Randy Levenberg of Encore Tickets
and Andrew Schwartz, a local orthodontist. The
very rainy spring led to a shortened season;
however, the team still finished with a strong 4-1
record, building upon their 2015 record of 13-1.

We call ourselves a local, community bank, but
other “communities” in the world sometimes
need us too…
A huge THANK YOU goes out to the EagleBank
family for all the eye glasses, cash donations,
hats and other supplies that were gathered
by several very adventurous employees here
at EagleBank. Their July 2016 destination is
Tanzania, where they will work with the Lions
Club and a team of doctors, nurses and other
volunteers to bring sight to villages. Christine
Andrukitis, Jane Troxell and Margie Dickey
have taken on this wonderful project at their
own expense (travel, accommodations,
etc.) because it’s a great adventure and an
opportunity to help others. A very special
thanks goes to the Residential Lending Team
for setting a separate contribution goal and
meeting it. Without this effort to fund the
doctor and medical supply needs, the trip
may not have happened. Again, thank you
to all who donated and participated in this
exciting project. We wish them a safe and
rewarding trip.
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EagleBank sponsored and hosted the first-ever EagleBank Higher
Achievement Bowl-A-Thon in June. It was held at Lucky Strike
at Gallery Place in DC, and over 23 people participated, raising
$5,798 for Junior Achievement. Organized by Joy Candelieri,
with John Richardson, who is on their Board of Directors, a sporty
group of EagleBank fund-raisers and fun-seeking volunteers
shared a great time. Among them (besides Joy and John): Hermon
Abdellas, Maria Acosta, Fahed Arekat, Jonathan Beall, Terrence
Beverly, Joe Clarke, Billy Cullipher, Cynthia Edwards, Pfashema
Faber, Eric Fortunato, Samir Garcia, Afrecia Harrell, Juan Jara,
Michael Kuhns, Leslie Lucas, Debra OsbornHawkins, Justin
Silvers, Avril Summersgill, Shante Taylor-Palma, Ed Velarde,
Christian Videla, and Quinn Wilson.

EagleBank and educators from Mount Vernon High School honored
graduates from the EagleBank Financial Scholars Program, a webbased financial education course designed to provide students
with the critical skills needed to make sound financial decisions.
EagleBank has partnered with leading education technology company
EverFi, Inc., to bring this interactive, web-based financial education
program to 11 high schools in Virginia and Washington, DC. EagleBank
expanded the program to include Northern Virginia schools in 2015.

EagleBank helped sponsor Sheridan School’s May 8th Community
Run to raise funds for Friendship Place. A Washington, DC,
organization, Friendship Place focuses on helping the homeless
and providing guidance for rebuilding lives. Sheridan School is an
independent day school for students in grades K through 8 with
campuses in NW Washington, DC and Luray, VA.

STUDENT PROGRAMS

CELEBRATING

Developing Leaders

Celebrating 18 Years and More

EagleBank has created a new and exciting initiative designed to
recruit and develop highly skilled candidates with the potential
to lead and support the Bank’s Commercial Real Estate and
Commercial Lending business. Referred to as the Commercial
Banking Development Program (CBDP), it takes promising
participants through a range of assignments that provide the
scope, challenge and experience necessary for future successes
in the industry. The program offers a broad base of commercial
banking knowledge, and a deep dive into the core functions of
Credit, Commercial Real Estate and Commercial and Industrial
Lending, and includes a series of functional and project-based
rotations. A 12-to-18-month program with nine rotations, the
tailored learning phases and assignments expose participants to
diverse career options across multiple departments.

July has been a month to celebrate. First, it
was EagleBank’s 18th birthday. Founded in
1998, by a group of directors and employees,
we have accomplished our mission beyond
our wildest visions by creating a local bank
entrenched in all aspects of our community.
And, we’re still going and growing!

Participants have the opportunity to develop strong operations
knowledge and build relationships through exposure to
challenging assignments. They will enjoy a variety of experiences
that will include on-the-job training, classroom instruction,
self-study, case studies, and assigned activities. Participants
“graduate” from the program with the background needed to
make meaningful and immediate contributions to the Bank. The
recruiting process currently reaches out to students from the
University of Maryland and George Mason University, the Bank’s
pool of 2016 summer interns, and referrals. Later, other local
universities will be engaged. CBDP participants are considered
full-time employees and will be given the opportunity to apply for
suitable open positions, upon graduation.

Adding to that, we just enjoyed our 30th
consecutive quarter of record-breaking
earnings, thanks to new and current
customers who believe, as we do, in the
value of building solid banking relationships.
Next, we are ecstatic over your response
to our Subordinated Notes Offering. It
totally exceeded our expectations. It sold
out early, and we were able to upsize the
offering. We appreciate your confidence
in our bank and your commitment to
support what we think is the greatest
community bank in the DC Metro Area.
All are positive events that tell us we are
doing something right. Thanks goes to our
great employees, faithful customers, valueseeking shareholders, and success-focused
management team and board of directors.

FOCUSED ON SECURITY

Ransomware on the Rise

(Pictured Left to Right) EagleBank’s 2016 CBDP team: Thomas
Candland, Salisbury University; Amy Shim, University of Maryland;
David McQuillen, University of Virginia; Bria Criss, University of
Maryland; Tien Huynh, George Mason University

The CBDP is part of the bank’s overall leadership and
talent development strategy which includes: L.E.A.D., an
emerging leader program, and FIRST Level Leader program,
a management development program. These bank initiatives
serve to identify and strengthen the leadership skills of our
emerging leaders. Increasing our ability to provide outstanding
service, building additional customer relationships, and growing
the bank all depend on strong leadership, dedicated employees,
and a continuing focus on providing the solutions our customers
are seeking.

Ransomware, a type of malicious software
designed to block access to a computer
system until a sum of money is paid, is not
new. Cybercriminals use a virus to encrypt
information, then ask for money in exchange
for the decryption key to “unlock” the data.
This threat is on the rise, especially in the
Healthcare sector. Law enforcement agencies
do not recommend paying ransoms, but many
organizations do. There are no guarantees
that you will be able to recover all of your
information or that any of it hasn’t been
corrupted in some way.
Best advice is to make sure you are at least
practicing security basics, and backing up
your information regularly (preferably offline),
as well as not opening attachments in emails
that look suspicious or come from senders you
do not recognize.
Check our new cybersecurity and fraud page
for more helpful information on keeping you
and your business safe and secure:
www.EagleBankCorp.com/cybersecurityand-fraud
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BRANCHES

EAGLEBANKERS HONORED
Virginia

Congratulations to Executive VP and General Counsel Larry Bensignor who was
recognized by NYSE Governance Services as a Finalist for the “Distinguished
General Counsel of the Year” award at the Governance, Risk, and Compliance
Leadership Awards Event on June 8, 2016, in NYC.

Alexandria, 277 S. Washington St. | 703.956.5075

Senior Vice President Roshan Adalan Alavi, ranked by Mortgage Executive
Magazine as one of the “Top 100 Most Influential Mortgage Executives” in
the U.S.A. for two years in a row, was recently featured in an Iranian American
Women Foundation blog article for UpCloseVaPersonal.

Merrifield, 2905 District Ave. | 571.319.4900

Chief Deposit Sales Officer Joe Clarke is proudly serving the Banking Industry as
a new Board of Directors Member of the Maryland Bankers Association.
C&I Lending Team Leader Derek Whitwer has been elected to the Executive
Committee of the Montgomery County Chamber of Commerce as Treasurer and
to the Life Sciences Park Foundation Board of Montgomery College.

Ballston, 4420 N. Fairfax Dr. | 571.319.4800
Chantilly, 13986 Metrotech Dr. | 703.378.0010
Dulles, 45745 Nokes Blvd. | 703.230.1515
Fairfax, 11166 Fairfax Blvd. | 703.359.4100
Reston, 12011 Sunset Hills Rd. | 571.319.4848
Rosslyn, 1919 N. Lynn St. | 571.319.4855
Tysons Corner, 8245 Boone Blvd. | 703.752.9360
Maryland
Bethesda, 7815 Woodmont Ave. | 240.497.2044
Chevy Chase, 5480 Wisconsin Ave. | 301.280.6800 (8/29/2016)
Park Potomac, 12505 Park Potomac Ave. | 301.444.4520
Rockville, 110 N. Washington St. | 301.738.9600
Rollins Ave./Rockville, 130 Rollins Ave. | 301 .287.8500
Shady Grove/Rockville,9600 Blackwell Rd. | 301.762.3076
Silver Spring, 8665-B Georgia Ave. | 301.588.6700
DC
Dupont Circle, 1228 Connecticut Ave., NW | 202.466.3161

CELEBRATING VALUABLE ASSETS

Gallery Place, 700 7th St., NW | 202.628.7300
Georgetown, 3143 N St., NW | 202.481.7025 (Fall 2016)
K Street, 2001 K St., NW | 202.296.6886

Our Bank’s success is created by dedicated, loyal, trusted employees, and our
appreciation runs deep. We thank them for sharing 10 years of their careers
with EagleBank.
Congratulations to the following for reaching their 10th anniversary this
past Quarter:

McPherson Square, 1425 K St., NW | 202.408.8411
Corporate Headquarters
7830 Old Georgetown Road, 3rd Floor
Bethesda, MD 20814
Eagle Commercial Ventures
Tony Marquez | 240.497.1799
Eagle Insurance Services
Ken Van Valkenburgh | 240.497.2061
Investment Advisory Services
Larry Bensignor | 240.497.1788
MD Lending Team | 240.497.2049
DC Lending Team | 202.292.1624

Rosalind
Alexander

Jacqueline
Ames

Nittaya
Chuawongse

Glenn
Johnson

VA Lending Team | 703.277.2200
Operations Center, Tech Rd., Silver Spring | 301.986.1800
Residential Mortgage Lending | 301.738.7200

DIRECTORY

Scott
Kinlaw

Barbara
Millard

Lynne
Shaer

Debra
Williams

IN THE COMMUNITY

Golf or Tennis Anyone?
October 10, 2016, is the date of this year’s 12th Annual EagleBank Foundation
FIGHT AGAINST BREAST CANCER Golf & Tennis Classic, which will be held
at Woodmont Country Club, Rockville, MD. For the first time, tennis has been
added to this popular event, and there is still time to sign up, sponsor, or
volunteer. We urge you to please join us in raising funds for local organizations
who fight breast cancer in so many ways – education, treatment, research and
general support of patients in need. Visit the EagleBank Foundation website:
www.EagleBankFoundation.org or email GolfInfo@EagleBankCorp.com.
Join the fight. Be part of this exciting event.
EagleBankCorp.com 301.986.1800

Ron Paul
Chairman & CEO
301.986.1800
Bob Pincus
Vice Chairman
240.497.4077
Susan Riel
Sr. EVP & Chief
Operating Officer
240.497.1667
Tony Marquez
EVP, Chief
Real Estate
Lending Officer
240.497.1799
Lindsey Rheaume
EVP, Chief
C&I Lending Officer
240.497.2951

Joe Clarke
SVP, Chief Deposit
Sales Officer
240.497.1670
Alexis Santin
SVP, Treasury
Management
202.292.1610
Maria Acosta
SVP, Commercial
Deposit Services
Manager
202.292.1633
Mark Deitz
SVP, Residential Lending
Area Sales Manager
240.406.1152
Jane Cornett
VP, Corporate Secretary
240.497.2041

Main Number
301.986.1800
Electronic Banking Service
301.628.4708

